
Workstyle Situational Judgement Strengths Report

Assessment Overview

This report combines results from multiple evidence-based assessments to provide an indication of
workplace capabilities:

Profile Assessment: Evaluates workplace behavioural preferences across key performance
dimensions
Industry Fit Analysis: Compares individual results against industry benchmarks and organisational
requirements
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Scientific Methodology & Benchmark Information

This report uses scientifically validated benchmarks based on occupational psychology research. End bars
represent the benchmark ranges of previously assessed successful teams. Position dots show individual scores
relative to these validated benchmarks. Team success is built on diversity, so it is normal and beneficial to see
variance in individual results across team members.


